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Fundamentals of General Practice - Module / BSc / AdvDip / GradCert / PgCert
Funding Agreement 2025/26 for GPNs/NAs
Applicant Name:

Applicant Role:

Applicant Email:

University:
(Birmingham City or De Montfort)


Start date:
(e.g., Sept 25 or Jan 26)


Employer:

Employer Email:



NHS England have confirmed eight funded places for the Fundamentals of General Practice Nursing programme that they have agreed to support for the 2025/26 financial year across Coventry and Warwickshire.

	Programme pathway	
	Tuition funding 

	Fundamentals of GP Nursing – Sept 2025
	Tuition only

	Fundamentals of GP Nursing – Jan 2026 
	


	
Funding for commissions cannot be transferred to the next financial year i.e., to courses that commence after 31st March 2026.


Conditions of funding:
Coventry and Warwickshire Training Hub should be informed as soon as possible, if for any reason, you/your employer do not take up this funding offer, so that there is an opportunity to reallocate funding.  
*Please read these following points in line with your preferred University conditions as they do vary slightly:
All parties have fully read and understand the commitment for their preferred University including but not limited to:
Student:*
· To commit to attending the required teaching sessions and to engage with the academic content, tutorial support, and formative assignments. Be fully aware of the commitment. 
· To be open, honest and communicate any difficulties or specific needs with the personal tutor/ university teaching team and practice assessor, so that the appropriate support can be put in place.   
· To agree to the teaching team communicating with the practice assessor, primary care leads or clinical educators for their area as appropriate to address any concerns, and to meet requirements for reporting of student outcomes (for funded students). The student will be informed when this occurs. 
· Have an allocated practice assessor to work alongside for the duration of this programme. If this chances at any point, the applicant will inform the Programme Lead and the Training Hub.
· To have secured a contract of employment as a practice nurse for a minimum of 20* hours a week for the duration of the course.

Practice Assessor:*
· The Practice Assessor must be an experienced registered general practice nurse (who has completed practice assessor training or is willing to do so) who will support the student in the achievement of the skills and capabilities through direct observation and liaising with Practice Supervisors. The Practice Assessor will communicate at the earliest opportunity with the university teaching team any areas of concern or if any additional support needed (for assessor, supervisor, or student).	

· The student will have support from Practice Supervisors and a Practice Assessor (must be a registered nurse) and provision of time for supervised practice in the workplace. Students will submit a learning log of a sample of 40 hours supervised practice over the duration of the course, this is a minimum number of hours and the amount of supervision required will be determined by the student’s prior experience, confidence, and capability in their new role. We recommend that students are allocated a minimum of half a day a week when they are supernumerary. This is to enable them to gain exposure and supervision for clinical activities and for protected study time. (This will differ depending on the chosen University).



Employer:*
· The employing practice will support the student by allowing adequate time to attend the teaching days. Experience has shown that this affects attrition (the student should not be using their own annual leave to attend teaching days).
· The employing practice will allow the applicant to be given working time in a supervised capacity (both directly and indirect) as per the university specification.
· The employer confirms that the applicant understands that there is a requirement for self-directed study throughout the programme.
· It is the employer’s responsibility to ensure the applicant has a clear enhanced current DBS check. 
[bookmark: _Hlk199423733]
Applicant, Practice Assessor and Employer:
We, the undersigned agree to keep Coventry and Warwickshire Training Hub informed of any changes throughout the application process and during the training programme, for example, trainee leaves, changes to employment or takes a break during their programme of study.  Failure to do so may affect future requests for funding.
	
	Name in full and Signature:
	Date: 

	Applicant:



	
	

	Practice Assessor:


Practice/PCN

	
	

	Employer:


Practice/PCN

	
	



You will be notified by email once your application for funding has been reviewed.
To return this completed application or for queries regarding funding please email cw.traininghub@nhs.net 
[bookmark: _Hlk199423786]For queries, or further information regarding this course and to ensure that your meet the course criteria, please refer to the website of your preferred University e.g. Birmingham City University or De Montfort University.  The University will have the final decision on whether the Applicant meets their course criteria.



HEI cohort dates for 2025/26
	FGPN
	Education Provider
	Autumn 2025
	Spring 2026

	
	Birmingham City University
	September 2025
	January 2026

	
	
	
	

	
	De Montfort University
	September 2025 
	January 2026



If applications are oversubscribed, we will consider applications on a first come first served basis (with an informal interview with the Workforce Lead Nurse) and we will only accept one application per PCN.
	[bookmark: _Hlk199423888]
	Name and Signature
	Application outcome:

	[bookmark: _Hlk199423841]Coventry and Warwickshire Training Hub Ambassador/Workforce Lead Nurse:


	
	Approved / Declined on:

	Coventry and Warwickshire Training Hub:




	
	Approved / Declined on:
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